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Abstract 
Background: For promoting the gender equality in the modern era, women's 

empowerment becomes extremely important. Empowerment gives women the ability 

to participate in decision-making processes that affect their livelihood in a productive 

and effective way. When women have a say in daily chores, management of their 

household expenditure, resource allocation, and community development, it leads to 

more inclusive and sustainable practices. Women's involvement in decision-making 

also ensures that their needs, priorities, and perspectives are taken into account. 

Methodology: There are numerous definitions and aspects of women's 

empowerment in literature; however, in the current study, 5S Approach is used to 

explored and conceptualize the women's empowerment. These five S's stand for self-

esteem, self-efficacy, self-confidence, self-management, and self-decision. If a 

woman is able to achieve all five of these skills, she will be able to live and move 

through society as she deems fit. The prerequisites and outcome of empowerment 

are these 5S. This 5S approach aims to identify and manage women's self-

empowerment by their own volition. 

Results: Many women in poor and impoverished nations lack self-awareness; 

therefore, it is necessary to empower all women, make them capable of doing so, and 

make them aware of their respect for and commitment to their beliefs. By applying 

these 5S approach we can be able to empower the women from every aspect of their 

capabilities to make their lives worth full and valuable and covering the gender gap. 

Conclusion: When women take control of their lives through 5S approach, they 

become more capable of taking on powerful roles and leadership positions within 

society—ultimately empowering not just individual households but entire 

communities to rise out of poverty and desperation. So, for every woman who desires 

a better future for herself or her family, as long as her self-awareness is essential in 

forging a brighter path for sustainable development. 
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Introduction 
Women have always been the backbone of our 

communities, but they are often overlooked when 

it comes to women's empowerment, economic 

growth, and decent work1,2. However, as we enter 

a new age in which we must focus on creating 

long-term sustainable systems of production and 

consumption with limited resources, women's 

perspectives can no longer be ignored3,4. Women 

today still earn less than their male counterparts in 

equivalent jobs, occupy fewer roles at senior 

positions within companies or organizations, begin 

with lower levels of savings and asset ownership, 

and carry more domestic responsibilities without 

adequate return or remuneration from their 

households - all leading to an unequal distribution 

of wealth that disadvantages women both now and 

into the future. Despite all these challenges, 

women's empowerment is essential for promoting 

greater gender equality and fostering a healthy, 

prosperous global economy5. Despite the progress 

made in recent decades towards leveling the 

playing field between men and women in key social 

areas such as education and health, woefully 

inadequate progress has been made when it 

comes to restoring balance in terms of economic 

power6. Empowering women will not only provide 

important rights but also fuel the global economy 

like never before! 

Table 1:  Operational Definitions and Dimensions of Women Empowerment. 

Conceptualize Empowerment Dimensions Authors 

As a Process to get control over one’s life 

and ability to make choices and 

opportunities 

Civil, political, and economic Participation, 

Education, employment, mobility, Health,  
(7-9) 

As a Goal to learn how to access and 

achieve control over resources 

Community resources, collective decision 

making, resources mobilization skills,  
(10) 1995

As a goal to attain self-determination 

Self-esteem 

(11-17) Self-confidence 

Decision making 

As a goal to self-transformation 
Autonomy (14, 18, 

19) Freedom 

As a mean to achieve positive health 

outcomes as women and children 

Autonym terms as power status, Agency 

(Decision Making) 
(20, 21) 

As a process to transfer the power to 

disempower  

Resource (Physical and Human) 

(22-24) Agency (Decision Making) 

Outcomes 

As a Goal to get control over one’s life, 

body, and environment  

Education, employment, access to financial 

assets, family origin, and community.  
-25

As a process to control power and 

awareness 

Autonomy 
-26

Knowledge 

As a process to give power to 

disempowered to enhance their abilities to 

make choices   

Education 

(27-29) Employment 

Political Participation 

As a change in the structural context 
 Internal and Intrapersonal skills, access to 

resources 
-30

As a process and outcome Social and economic justice (31, 32) 

As a process to make structural changes 
Social, economic and social assets, Informal 

and formal institutions  
-33

As a goal to control one’s health Health (Physical and mental health) -34
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As a goal to control one’s life 

Health (Physical and mental health), Home 

(where one is live), leisure time, to whom have 

a close relationship, values (religion, political, 

economic and social) 

-35

 The process to acquire power at an 

individual and collective level  

Assets, Income, knowledge, literacy, (at an 

individual level), leadership, access to 

opportunities (at community level) 

-36

 Process of binding resources and 

achievement   
Decision Making -37

As a Process and Outcome 

Decision Making 

-38
Attitudes toward beating (Self-esteem) 

Attitudes toward Violence 

(Self-Confidence) 

The process of change covers personal and 

collective knowledge, behavior, 

institutions, and outcomes in the social 

and cultural context. 

Economic 

(39, 40) 
Socio-Cultural 

Education 

Health 

In developing countries, women still face numerous 

barriers to their empowerment. Despite the 

progressive steps that have been made in recent 

decades, the gender gap persists, with females 

facing systemic challenges such as limited access 

to education, poor job prospects, and unequal pay 

practices41. The lack of economic resources 

available for women has a direct effect on their 

overall well-being, not just financially but also 

psychologically and emotionally42. If women are 

given the appropriate tools to create financial 

security for themselves, it would be beneficial both 

economically and socially across all areas of life. 

There is a need to start more programs specifically 

designed to support their financial growth, such as 

microfinance initiatives and vocational training 

centers, allowing us to understand the mechanism 

behind female economic empowerment43,44. 

Conceptualization of Women Empowerment 

Empowerment of women means that they have the 

skills and resources to improve their economic 

status and move out of poverty45,46. In addition, it 

means that women and girls can decide how to 

utilize their income and other resources and/or 

jointly make those decisions47. Economic and social 

empowerment puts women and girls in a stronger 

position and gives them the agency to make 

decisions that promote their health and well-being, 

as well as that of their families. 

It is essential to provide awareness about the 

conceptual approaches of women empowerment, 

and women should be empowered within the 

domains of women’s accessibility through the “5S” 

Approach: 

Self-Esteem: Knowing about her respect and 

worth and realizing her equal part in our society. 

Self-Efficacy: Believing in her capacity to act in 

ways necessary to reach specific goals. 

Self-Confidence: Being aware of their skills and 

capabilities. 

Self-Management: The ability to manage 

behaviors, thoughts, and emotions in a conscious 

and productive way. 

Self-Decision: The ability to make decisions in the 

right direction by herself. 
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Figure 1: 5S Approach Author’s Contribution. 

Women Empowerment and Sustainable 

Development  

Sustainable development is a continuous process 

which cannot be achieved without empowering the 

people in order to enhance their capabilities by 5 

‘S’ Approach. These social arrangements should be 

evaluated primarily according to the extent of 

freedom people have to promote as well as 

achieving functions they value”. Our World and 

Development is on a turning point and this 

transition toward sustainable and globular 

economy needs to focus on social, economic and 

cultural changes to sustain the existing resources 

for the coming generation. This transition of 

economy along with societies can contribute to 

gender equality and youth employment, small and 

medium-sized enterprises, access to sustainable, 

reliable and affordable energy to produce, store, 

process and consume food, resulting in significant 

food losses in post-harvest stages. The current 

study is providing a framework and pathway which 

will help the countries to transit their economies in 

to sustainable economies catalyzing with 

empowerment for the sustainable development. 

Figure 2: Women Empowerment Complementary for Sustainable Development 
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For too long, women have been underserved and 

undervalued in the economic sphere. With vast 

gender disparities still prevailing across many 

industries, it’s clear that there is an urgent need to 

prioritize women's economic empowerment. After 

all, when women take control of their lives through 

education and financial independence, they 

become more capable of taking on powerful roles 

and leadership positions within society—ultimately 

empowering not just individual households but 

entire communities to rise out of poverty and 

desperation. So, for every woman who desires a 

better future for herself or her family, as long as her 

economic empowerment is essential in forging a 

brighter path for sustainable development. 

Conclusion 
It is essentials to Provide the awareness about the 

conceptual approaches of women economic 

empowerment and women should be empowered 

with in the domains of women’s accessibility 

through “5S” Approach. Women's empowerment is 

crucial for achieving gender equality. It involves 

creating equal opportunities, rights, and resources 

for women in all spheres of life, including 

education, employment, politics, and decision-

making. Empowering women ensures that they 

have the same rights and opportunities as men, 

and it challenges the gender-based discrimination 

and inequalities that persist in societies. Women's 

empowerment is closely linked to economic 

development. When women are empowered and 

have equal access to resources, education, and 

employment opportunities, it leads to increased 

economic productivity and growth. Women's 

economic empowerment contributes to poverty 

reduction, sustainable development, and the 

overall well-being of societies. Empowered women 

have better access to healthcare, reproductive 

services, and information related to health and 

well-being. When women are empowered, they 

can make informed decisions about their health, 

access healthcare facilities, and prioritize their well-

being. This has a positive impact not only on 

women themselves but also on their families and 

communities. Women's empowerment is closely 

linked to education and knowledge. When women 

have access to quality education and opportunities 

for lifelong learning, it equips them with the 

knowledge, skills, and confidence to actively 

participate in society, make informed decisions, 

and pursue their aspirations. Education empowers 

women to challenge gender norms, expand their 

horizons, and contribute to social and economic 

progress. Empowered women play a crucial role in 

political and social participation. When women are 

empowered, they can actively engage in decision-

making processes, advocate for their rights, and 

contribute to shaping policies and laws that affect 

their lives. Women's participation in politics and 

leadership positions brings diverse perspectives, 

enhances democracy, and fosters inclusive and 

equitable societies. 

Empowering women helps to reduce violence and 

discrimination against them. When women are 

empowered, they are better able to protect 

themselves from violence, challenge harmful social 

norms, and access legal and support services. 

Empowerment contributes to creating a society 

that values and respects women's rights, dignity, 

and safety 

Recommendations 
Empowering women through self-esteem, self-

management, self-decision, self-efficacy, and self-

confidence can be achieved through the following 

recommendations: 

 Personal Development Workshops: Organize

workshops and training programs focused on

personal development and building self-esteem.

These workshops can cover topics such as self-

awareness, self-acceptance, self-worth, and self-

care. Provide women with tools and strategies to

enhance their self-esteem and develop a positive

self-image.

 Mentoring and Coaching: Establish mentoring

and coaching programs where women can

receive guidance and support from experienced

mentors. Mentors can help women identify their

strengths, set goals, overcome challenges, and

build self-confidence. Coaching sessions can
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focus on developing self-management skills, 

enhancing decision-making abilities, and 

managing personal and professional growth. 

 Skill-Building Programs: Offer skill-building

programs that empower women and enhance

their self-efficacy. Provide training in areas such

as entrepreneurship, financial management,

leadership, communication, and negotiation

skills. By acquiring new skills and competencies,

women gain confidence in their abilities and

increase their self-efficacy.

 Peer Support Networks: Create peer support

networks or women's groups where women can

connect, share experiences, and support each

other. These networks provide a safe space for

women to discuss challenges, seek advice, and

celebrate achievements. Peer support can

significantly boost self-confidence and foster a

sense of belonging and empowerment.

 Celebrate Achievements: Recognize and

celebrate women's achievements and successes.

This can be done through awards, ceremonies,

or public recognition. By highlighting women's

accomplishments, you reinforce their self-

confidence, self-worth, and self-belief. This

recognition also serves as inspiration for other

women, creating a ripple effect of

empowerment.

 Encourage Taking Initiative: Encourage

women to take initiative and step out of their

comfort zones. Provide opportunities for them to

lead projects, make decisions, and take on

leadership roles. By empowering women to take

charge and make things happen, you enhance

their self-confidence and self-efficacy.

 Role Models and Inspirational Stories:

Highlight stories of successful women who have

overcome challenges and achieved their goals. 

Share inspiring narratives and role models to 

motivate women and demonstrate what is 

possible. By showcasing real-life examples, you 

provide women with inspiration and role models 

to emulate, boosting their self-confidence and 

self-efficacy. 

 Continuous Learning and Growth: Encourage

women to embrace a mindset of continuous

learning and personal growth. Provide access to

educational resources, training programs, and

professional development opportunities. By

investing in their ongoing learning and skill

enhancement, women build self-confidence and

strengthen their self-efficacy.

 Encourage Self-Care: Emphasize the

importance of self-care and self-awareness.

Encourage women to prioritize their physical and

mental well-being. Provide resources and

guidance on self-care practices such as stress

management, mindfulness, and work-life

balance. By taking care of themselves, women

can maintain their self-esteem, self-confidence,

and overall empowerment.

 Create a Supportive Environment: Foster an

environment that values and supports women's

empowerment. Ensure equal opportunities, non-

discriminatory policies, and inclusive practices.

Address gender biases and create a culture that

encourages women's participation,

contributions, and growth. A supportive

environment plays a significant role in nurturing

self-esteem, self-confidence, and self-efficacy.

By implementing these recommendations, women 

can develop a strong sense of self-esteem, self-

decision, self-management, self-efficacy, and self-

confidence. Empowering women in these aspects 

enables them to overcome barriers, pursue their 

goals, and actively participate in all spheres of life.  
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